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A STUDY OF PERSONNEL MANAGEMENT PROBLEMS OF PHONGTHADTHONG KAWNA
SCHOOL NETWORK 2 UNDER UDONTHANI EDUCATIONAL SERVICE AREA OFFICE 2
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Abstract

This study was designed to investigate personnel management problems of Phong Thadthong Kawna School,
which is operated by the Group of Network 2 under Udonthani Educational Service Area Office 2. The population in this
research comprised 14 administrators, 9 technical school bosses, and 9 school foundations chairmen, so that, the total
population were consisted of 32 persons. The instrument was a 5-point rating scale questionnaire. The statistics used for
analyzing data were percentage, mean, and standard deviation.

A result revealed as the following:

Holistically, the problems of personnel management in Phongthadthong Kawna School Network 2 were at a
moderate level, and the recruitment aspect was also found at a moderate level. Moreover, development aspect displayed the

highest mean, whereas retired aspect stayed in the least.
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