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OPINION OF SPORTS AUTHORITY OF THAILAND STAFF ON JOB ASSESSMENT WITH 360
DEGREE METHOD THROUGH INFORMATION
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Abstract

This research aimed to study opinion of Sports Authority of Thailand’s (SAT) staffs on job assessment with 360
degree method through information technology system and compare their opinions in accordance with individual factors:
gender, age, education, working position and working time span. Questionnaires were distributed to 237 samples of SAT staffs
in central part (Bangkok) and one hundred percent were returned. Statistic analysis methods were used: frequency, percentage,
mean, standard of deviation, t-test and the analysis of variance (one-way ANOVA) and pair comparison by using LSD method.

The finding was as follows. Analysis of hypothesis found that different age of staffs had different opinion on job
assessment with 360 degree method through information technology system in the aspects of education, understanding in
assessment, and equipment and facilities at the 0.05 level of statistic significance while there was no difference in the other factors.

Level of opinion of Sports Authority of Thailand’s staffs on job assessment with 360 degree method through
information technology system was moderate for all aspects in general. Havever moderate level of opinion was found in

assessment process, equipment and facilities and understanding in assessment process accordingly.
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