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Abstract

This Research aimed to focus on an impact of Economic Value Management
(EVM) system in provincial Electricity Authority (PEA) Organization, which mainly were
staffs’ opinions toward five general areas: acceptance. key-performance, training
management, task understanding development, and working experience.

The survey instrument consisted of 255 feedbacks in corporate development
group could be identified by the following indications: gender, age, education, years of
work, income, and experience.

Questionnaire with 5 levels of rating scale, having reliability of 0.98, was applied
for data collection. Statistical values for data analysis composed of frequency,
percentage, average, and standard deviation. The statistical hypothesis tested by
Independent Samples t-test and One-way ANOVA.

From the study, it was found in an accordance with the 5 aspects, as follows:

1. Acceptance problem was in a medium level.

2. Employee problem was in a low level.

3. Management problem was in a low level.

4. Training problem was in a low level.

5. Understanding was in a low level.

From hypothesis testing, it was found that there was statistical significant
difference at .05 level for the problems in applying the system to Corporate Development
Group in an acceptance, the aspects of employee, and an understanding from different

job positions.
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