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The aims of this research is to investigate The Attitude of Potential Development
of North Bangkok College’s Employees with Learning Organization in 5 aspects
1) Learning Dynamic 2) Changing Organization 3) People Empowerment 4) Knowledge
Management and 5) Technology Application. A hundred twenty staff was conducted
and all response an the questionnaire, which devided into two parts; Part |
Demographic, including such gender, age, education, position and experience, Part Il :
Opinion, related in fine aspects above. Statistical methods for data analytical on the
research are contained of Frequency, Percentile, Mean and Standard Deviation. The
Hypothesis testing t-test, One Way analysis of variance and pair comparison are
introduced as the instrument of statistical for research by LSD (Least Significant
Differential)

As a result, it is generally speaking that The Attitude of Potential Development of
North Bangkok College’s Employees with Learning Organization in 5 aspects are
reached the scale of good level. People with gender differentiation have totally
difference attitude on changing organization, people empowerment, knowledge
management and technology application. People with difference age have difference
attitude on changing organization and knowledge management. People with difference
the degree of education have difference attitude on learning dynamic. People with
difference position have difference attitude on learning dynamic. People with difference
experience have no difference of attitude on the potential development of north bangkok

college’s employees with learning organization.
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